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In regulations Branswijck Certifications has set out the working methods and rules which she uses at stating and continuous following the impartiality in the company by top management. A current version of the regulations is by means of the Internet site of Branswijck Certifications (www.cert.branswijck.be; www.cert.branswijck.com) to obtain.
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1. Aim

This regulation describes the composition, task and working method of the I.A.C.
This regulation becomes effective on the date as reflected on the front page.

2. Сomposition 
This I.A.C. exists out of minimum three members. They are proposed by the Managing Director and chosen among the clients of Branswijck Certifications, the representatives of industry trade associations, the representatives of governmental regulatory bodies or other governmental services, or representatives of non-governmental organizations, including consumer organisations. They are appointed by the governing board and selected from the Certification Committee where all the above mentioned organisations are or should be represented. The members cannot be involved, have participated at or during the last two years in advisory activities that are directly or indirectly related to the activities carried out by Branswijck Certifications.
To guarantee  in as much as possible the impartiality of the committee members, the members are to be appointed for a period no longer then one year. As the C.C. meets every year the renewal of the I.A.C. should be put on the agenda of the meeting and made knowledgeable to all C.C. members at least 4 weeks prior to the meeting.
If a member believes, which reason thus, no impartial judgement concerning an impartiality report is possible he must make his reasons knowledgeable preceding the discussion of the report to the remaining members.
The member of the Committee will not take part in that case in the treatment of the impartiality report concerned.
3. Role and competence of the I.A.C.

The committee will have the following competences and responsibilities:

1. To assist in developing the policies relating to impartiality of its certification activities,
2. To counteract any tendency on the part of Branswijck Certifications to allow commercial or other considerations to prevent the consistent objective provisions of certification activities,

3. To advise on matters affecting confidence in certification, including openness and public perception, and
4. To conduct a review, at least once annually, of the impartiality of the audit, certification and decision-making processes of Branswijck Certifications.

 The I.A.C. is in direct contact with the Management Board consisting of the Managing Director, the Operational Manager, the Human Resources Manager and the IT-Manager.
4. Decision-making


Decisions concerning recommendations or actions to be undertaken are in principle taken by the I.A.C. on the basis of consensus.

5. Working method


The members of the I.A.C. are appointed for a limited period of 1 year. By reducing the period of membership the risk of partiality is limited in time and attendees. The members of the I.A.C. are selected from the list provided by the C.C.  by majority vote in the regular meetings of the C.C..
Branswijck Certifications top management, trough the C.C. ensures the representation of a balance of interests such that no single interest predominates. Staff members of Branswijck Certifications and external personnel are considered as being a single interest, and shall not predominate.
The I.A.C. shall be granted access to all information necessary to enable it to fulfil its functions.

If top management of Branswijck Certifications does not respect the advice of the committee, the committee shall have the right to take independent action to inform all necessary bodies involved like shareholders, accreditation bodies, governmental- and non- governmental organizations.

The I.A.C. shall investigate all claims known to Branswijck Certifications , the C.C. and the T.A.C.in regard to breaches of impartiality.

The I.A.C. will also investigate all claims obtained by any other means then the above.

The I.A.C. has the right, by means of sampling, to inspect all certification granting files to proof the statement of impartiality.

6. Report


The I.A.C. reports annually to the Management board about the activities that took place during the last year. This annual meetings should be held no later than the 30th of June following the reporting year. As a standard I.A.C. will hold his annual meeting on the 2nd Friday of June. All members of the I.A.C. for the year preceding the annual report date will be asked to attend the meeting.
7. Meetings
The I.A.C. should meet at least every year. Dates of meetings have to be determined to enable the I.A.C. to have the reports ready in due time.
The secretary makes a report of all meetings.
Before the discussion of the reports the President notes if there are reports to be handled about which a member can pass no impartial judgement. This member should be excused before the handling of that point on the agenda.
8. Confidentiality

The members of the Committee oblige themselves to observe confidentiality about all information divulged during the meetings and all information about the Clients.
9. Modification with respect to the previous version
None.
10. Referenced documents
No documents are referenced in this procedure

11. Associated records
No records.
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